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Contact Details
	ADDRESS
	92 – 114 Woodland St Strathmore VIC 3041

	PRINCIPAL
	Shane Byrne

	PARISH PRIEST
	Fr Peter Ray

	SCHOOL BOARD CHAIR
	Anthony Hengel

	TELEPHONE
	(03) 93795723

	EMAIL
	principal@svstrathmore.catholic.edu.au

	WEBSITE
	www.svstrathmore.catholic.edu.au

	ABN
	46 074 456 835

	E NUMBER
	1145

	FEDERAL DET NUMBER
	1261


Minimum Standards Attestation

	I, Shane Byrne, attest that St. Vincent de Paul Primary School is compliant with:

· All of the requirements for the minimum standards and other requirements for the registration of schools as specified in the Education and Training Reform Act 2006 (Vic) and the Education and Training Reform Regulations 2007 (Vic), except where the school has been granted an exemption from any of these requirements by the VRQA.

· Australian Government accountability requirements related to the 2017 school year under the Australian Education Act 2013(Cth) and the Australian Education Regulations 2013 (Cth)
20 May 2018


Our School Vision



School Overview

Strathmore is located in the North-Western suburbs about 12 km from central Melbourne. It is an area well served by public transport and is adjacent to the Tullamarine Freeway. It is primarily a residential zone with little or no secondary industry. 

The majority of families attending the school are employed in clerical, sales and service workers, professionals and associate professionals with an associated high level of socio-economic status, the current SES for our school is 114.This is reflected in the high collection rate of school fees and the low number of families receiving CSEF.  Catholic families make up the overwhelming majority of the school population with the average percentage of Prep students over the past 5 years being 100%.  The families are very involved in activities within the school and new parents often comment on how social the school environment is with well organised activities. Consequently, many of the fund raising activities organized by the Parent Association are well supported. The money raised by the Parents Association, together with school levies, make up the bulk of the private income per student figure for the school. 

Over recent years Strathmore has seen a number of young families move into the area and as a result many are seeking a Catholic Education. To cater for this the school has increased the number of classes growing from 15 classes and classrooms in 2009 to 18 classes and classrooms in 2017. Over this time the school has been involved in a number of building programs which have provided modern learning facilities which better reflect the school’s approach to Learning and Teaching.

Throughout 2017 St Vincent de Paul Primary School has been involved in many educational initiatives. We have continued to be part of the Visible Learning Project. The school and the community regularly review approaches to learning and teaching to ensure the most effective strategies are used in supporting the children in their learning. 
Principal’s Report

In 2017 the school has taken the opportunity to celebrate the rich history of St. Vincent Primary School in its 80th year of providing exceptional Catholic education in the Strathmore and surrounding areas. 
The theme the school chose for the year was ‘From Little Things Big Things Grow’ which was a reflection of the work done by the four Sisters of Charity who initially opened the school and provided the foundations for  what the school has grown into today. We celebrated the anniversary with a family mass and provided the opportunity for parishioners to wander through the school to view photos from our archives of past students, staff and families. We also celebrated the 80th year by turning back the clock and having an Olden School Day. Children, staff and our Parish Priest were all dressed in clothes from the 1937 era and the day began with traditional marching and included playground games including marbles, hopscotch and kite flying. The children thoroughly enjoyed the day and some commented that it was the ‘..best school day ever’.
Despite the physical and community changes over time the Gospel Values which the Sisters founded the school on still underpin all that we do as a school. As a school we strive to develop an understanding of these Gospel Values with the children. An important part of developing children’s relationship with God is working with them in preparing for the Sacraments. Parents are an integral part of this process and through Parent Information Nights parents were given the opportunity to reflect on the sacraments so as to help their child come to an understanding of the significance of the sacrament in their faith journey. 
We continued to explore opportunities for the community to support social justice initiatives. This year the Minnie Vinnies was formed which is a group of students who support the work of the St. Vincent de Paul Society. Through their work they were able to increase the profile of the work done by the St. Vincent de Paul Society and support them in providing donations and resources for those in need. We again supported the Columban Mission and the work they do with the indigenous people of Chile in establishing sustainable industries. This year the Walk-a-thon raised over $6 000 to continue the work of the Columban Mission and Fr. Dan.
Recently the school and parish have established an Outreach Group which is providing support for other organisations in the community which also need resources and donations to provide those in need. These parish groups help strengthen the links between church and school and model and involve the students taking action in supporting others.
The school continued its work in The Visible Learning Project with the focus this year being on feedback. The school continued to work with Corwin to identify the most effective feedback strategies to use with students including feedback from students to the teacher, feedback from the teacher to students and feedback between students. This was also linked with the work the school had begun in 2016 on identifying the learning intentions and success criteria so students could have a clear understanding of how they were progressing in relation to these elements of their work. This also gave them a clearer understanding of what their personal goals needed to be based on the feedback they received when compared to the success criteria.
This year, to help raise the profile and interest in Science throughout the school, children were involved in a Science Day. Children were involved in a variety of science experiments throughout the day using the skills of predicting, hypothesising, experimenting, observing and interpreting results to suggest scientific theories. This was a catalyst for each level year level investigating different aspects of science throughout the term and created an excitement and enthusiasm for this area of the curriculum.
Our Visual Art Show was another event our community enjoyed this year. The children were able to display their talents in this area by presenting it using a variety of media. The support of the community in attending this event was terrific and the children were appreciative of the feedback they received on their art pieces.
Throughout the year the school also engaged with educational consultants in different curriculum areas to ensure we maintained contemporary approaches to our learning and teaching in these areas. Staff, children and parents worked with Michael Ymer in the area of mathematics, Marg Carswell supported staff in their understanding of scripture and Chris Egan supported staff in the development of School Norms and their application in literacy planning. 
The Parents association has been very active again throughout the year organising a number of fundraising events as well as social events. They have been responsible for events including the Prep and Year 6 Welcome BBQ, Easter Raffle, Fun Run, Trivia Night, special lunches for the children, Mothers & Fathers Day stalls and breakfasts, Father Daughter Night, second hand uniform sales, Kids Disco, Battle of the Saints football match and Ladies Movie Night. This allowed more Chromebooks to be purchased and used by the children throughout the school. New operating guidelines were also developed which outlined the different roles and responsibilities of the association. These guidelines combined with the Event Planning Guidelines are an invaluable resource for the association now and into the future.
The Parish Education Board have also been busy throughout the year with Federal Funding in the form of Gonski 2.0 being a challenge to how school is funded into the future. The board have been active in supporting strategies to make ministers aware that the changes would impact significantly on our school and the system as a whole. The pressure applied by Catholic School Communities resulted in some review of the funding based on the SES model and a guarantee that funding for the 2018 school year would not be affected. This will continue to be a topic in 2018.The board were also integral in deciding on the School Community Code of Conduct as part of the Child Safe Schools legislation. This outlined the expectations of members of our community in interactions with children of the school. The board also began to investigate the physical surroundings of the school to ensure a secure and safe environment for all continues to be maintained. This discussion and further investigation of measure to improve safety for the children and the community will continue into 2018. A sub-committee was also established to investigate the introduction of a portable electronic device children could use to support their learning. Parents Association funds have been used to purchase IPads and Chromebooks but with growing demand for access to these devices by the children a more sustainable approach was needed. After visiting schools and meeting with staff from these schools and considering all the information presented the sub committee recommended Chromebooks should be the device to be introduced. This device will become part of the Year 4 resource requirement list for 2018 and beyond.
We are fortunate to have such a dedicated staff who continuously strive to improve the teaching and learning at St. Vincent de Paul so as to achieve better outcomes for the children. Their commitment to implementing  strategies  based on sound educational research to improve learning is indicative of the professionalism they maintain in their chosen vocation. Their own commitment to professional development is evidenced in their attendance and participation  at our weekly  professional learning meetings, planning sessions with coordinators and educational consultants, Sacramental Evenings for parents and children, Learning Conferences, Parent Teacher Meetings and English Parent Night to name just a few. 
In our 80th year of providing Catholic Education I feel our founding Sisters would be proud to see the vibrant, committed and caring community St. Vincent de Paul has grown into. Our commitment as a community and as a school is to continue to foster a place of learning where everyone feels welcome and the Gospel Values the school was built upon continue to be evidenced in all that we do. I thank everyone for their contribution throughout the year and look forward to 2018 continuing the cycle of improvement. 
Education in Faith

Goals & Intended Outcomes

To strengthen the Catholic Culture at St Vincent de Paul.

That greater value on the school’s Catholic identity is evident across all staff, parents and students
Achievements

Our school aims to promote the Catholicity of the school targeting a greater awareness of the Gospel values, guiding and informing actions and building more effective communication links between school, home and the wider parish community. We have sort to do this through a range of activities and opportunities that place our catholic identity at the centre of our purpose.
	VALUE ADDED

	· Whole School Masses including Commissioning Mass for opening of the school year, Ash Wednesday Mass, St Vincent de Paul Day Mass and Thanksgiving Mass for the end of the year.

· Year level Masses held on a rotating weekly basis

· Year Level Family Masses held on weekends throughout the year

· Sacramental Information Evenings for Parents

· Sacramental Programs and Celebrations including the Sacraments of Penance [Reconciliation], First Communion [Eucharist] and Confirmation.

· Family Masses for Sacrament Candidates and their Families held on weekends during the Sacramental Program

· Whole school involvement in Stations of the Cross re-enactment

· Retreat Day for Confirmation candidates

· Mission Partnership with the St Columban’s Mission Society 

· Mission Walkathon - whole school involved in fund-raising walkathon for indigenous communities in Chile through the Columban Mission Society

· Professional Learning Days for all staff

· RE planning sessions introducing contemporary teaching strategies through the Renewed RE Curriculum

· Year 6 Social Justice Group inducted as Mini Vinnies, with regular meetings to organise whole school social justice initiatives such as Project Compassion and the St. Vincent de Paul Winter Appeal

· Year 6 social justice leaders attend  leadership conference presented by Kidsview
· Implementation of the Renewed RE Curriculum with the focus on engaging students in their learning through student voice and ownership of their learning.


Learning & Teaching
Goals & Intended Outcomes
To address the individual learning needs of all students.

That each individual achieves optimum level of relative growth.
That student outcome in numeracy is improved.

That students are more engaged in learning.

Throughout 2017 the school has made Visible Learning a priority, particularly in the consolidation of learning intentions and success criteria in all classrooms.  Through the use of proficiency scales, the learning intentions were made visible to the students in the classrooms.  As a result, the students became more engaged in their learning and began to develop their self-efficacy in regards to achieving their goals.  The school has also made collaboration a focus during professional learning meetings to work towards a consistent understanding and practice of spelling, reading and mathematics. This was supported with consistent assessment practices to collect, analyse, and triangulate data to inform teaching and learning. 
	VALUE ADDED

	· Consistent approaches throughout work programs and classroom practices
· Visible Learning implemented through:

            -Learning intentions & Success Criteria
            -Proficiency Scales
· Collaboration during professional planning meetings

· Consistent Assessment across all year levels:
-Maths Assessment Interview
-Words Their Way
-PAT-R
-PAT-Maths
-F&P reading
-LLI
-Essential Assessment online
-Using SPA to analyse data


	


Student Wellbeing

Goals & Intended Outcomes

To improve student wellbeing and connectedness with the school.

That student engagement generates a sense of wellbeing and connectedness.

That students become independent, resilient members of the community

Achievements

During 2017 staff have continued to deepen their knowledge and use the language associated with Social Emotional Learning and the 5 core competencies: self awareness; self management; social awareness; relationship skills and responsible decision making. A focus on enhancing emotional literacy, supporting independent problem solving and promoting resilience continued and a new focus on encouraging students to develop a deeper awareness and understanding of a range of learning dispositions was introduced. 
Staff have continued to use a Circle Time framework to address areas of Wellbeing and ensure explicit teaching of Social and Emotional Learning skills and Learning Dispositions. Evidence of this is identified in the weekly planner across all levels, through student learning, classroom displays and staff PLT meetings.  
Two students from each class were nominated for the Student Representative Council (SRC). These students were involved in regular meetings where they had opportunity to voice new ideas, suggestions and concerns and therefore be involved in the decision making process at a class/whole school level. Opportunities for the Student Representative Council to begin exploring Child Safety was also provided.
Students working with their buddies across different year levels, particularly the Prep and Year Six buddies helped transition for Prep students and allowed them to become more comfortable in their new environment. 
Increased opportunities for Professional Development for all staff, catering for students with special needs, became a focus during Professional Learning Meetings. 
	· The school has a strong attendance record with very few issues in this area. Any nonattendance problems are managed by the class teacher in consultation with a member of the leadership team who will work directly with the family of the student to assist in any way that may be required. A proactive approach is used with all staff instructed to contact families when any regular or extended nonattendance is identified. Parents of children away for extended periods of time (more than 10 consecutive school days) for holidays outside of normal school holidays are required to fill a form explaining the reasons for this.


	VALUE ADDED

	· Staff training and development in Social and Emotional Learning and the 5 Core Competencies;
· Incorporating Circle Time in the weekly planners across all levels;
· Opportunities provided to share resources and activities;
· Availability for staff to use Kimochi Dolls and Strength Cards as a resource to specifically target emotional literacy;
· Focus placed on Learning Dispositions throughout the whole school;
· Student Buddy program;
· Staff training and development to help cater for students with special needs;
· Student Counsellor available one day a week


	STUDENT SATISFACTION
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2017 student experience — actual scores ...
Your school relative to the range for Australian primary schools.

Nl L RILELY |

JudwdA0Idw]
4

40
20
L]
= P e —

e e e e e e e

T | & | 2| &2 £ | £ 8 | § |z T 3 P

I N AN NN RE LA N

£ H H ] H g 8 H 3 H H g H

H |3 £ H H A H § H :

LA A H : R B 4 i | 2 B

o M ¢ H 7 5 < M ] < H

o St Vocont e Paus S 6149 216 10) e St Vcan e Pa ehos (11482017 (19
insight [JT6] I ror 25t of Avsaian primary schois [ Middle 50% of Austraian primary schools [ Lower 25% of Australian primary schools

 Comparisons based on Austraian Catholic primary schools only (Indicators 12 & 13).

i

camwoue
EBUERTION,
FRveATon.






Leadership & Management

Goals & Intended Outcomes

· That staff have a shared ownership of the directions for school improvement.

· That staff appraisal and recognition practices be strengthened.

· Build the school’s culture of professional growth and feedback.

Achievements
During 2017 the school continued its commitment to the the Visible Learning Project which is based on the work of John Hattie. As part of this project staff gathered feedback from students to use as a guide in their learning and teaching strategies. Using this feedback, The AITSL Standards and the school Annual Action Plan teachers identified a SMART goal which would be their focus of professional development throughout the year. Teachers and other non-teaching staff  were matched with a colleague who they met with on a regular basis. These colleagues helped gather data to discuss during these collegial meetings and to monitor progress in relation to the SMART goal. During Annual Review Meetings (ARM) this formed the basis of discussion of continued professional improvement.
	EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING

	DESCRIPTION OF PL UNDERTAKEN IN 2017

	 Literacy PD – Chris Egan
Visible Learning Project- Jennifer Sesta & Corwin
Religious Education- Marg Carswell

Maths-Michael Ymer
Weekly Professional Earning Meetings on curriculum focus areas and data analysis 

	NUMBER OF TEACHERS WHO PARTICIPATED IN PL
	34

	AVERAGE EXPENDITURE PER TEACHER FOR PL
	$ 920



	TEACHER SATISFACTION
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School Community

Goals & Intended Outcomes

· To foster genuine opportunities that build community engagement in the life of the school to enhance learning. 
· That student learning is enhanced by an authentic partnership with parents and the wider community. 
Achievements

As part of enhancing, the involvement of parent’s in their children’s learning the learning application See-Saw was trialled throughout 2017. This gave children the ability to use this media to post work the children had been involved in at school for their parents to see in real time. Parents also had the opportunity to comment on the work to provide another source of feedback for their child and to help encourage those conversations at home about the children’s learning. The regular monitoring of the frequency of the parent comments as well as data collected at the mid-year Learning Conferences indicated that parents found this a benefit to creating learning partnerships.

Other opportunities to foster opportunities to build community engagement included 

· Parents Association events e.g. social events, Mother’s and Father’s day breakfasts,

father and daughter night, fete, fun run, etc.

· Social Justice Group who organised a whole school walk-a-thon

· Sacramental Information Evenings

· Year level assemblies
· Maths Parent Night

· English Parent Night
· Classroom helpers workshop
	PARENT SATISFACTION
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Future Directions

EDUCATION IN FAITH
· Understand the underlying principles of teaching in a catholic school by unpacking the Horizons of Hope

· To embed the new RE curriculum 

· Develop students’ awareness of the link between school, religious and charity’s values

LEARNING AND TEACHING

· To explore elements of staff collaboration to enhance student learning.

· Adopt a school wide inquiry approach which scaffolds and enhances student learning by integrating domains.

· Use assessment data to evaluate the impact on student learning and to guide planning.

· Understand why and how we use the writer's notebook to enhance student engagement

· Identifying and implementing the different levels of feedback teachers give students (task, process and self regulation)

STUDENT WELLBEING
· To consult with the SRC about different activities for recess and lunch times.

· Develop students’ Social & Emotional Learning skills in a variety of contexts. 

· To maintain a culture of child safety
LEADERSHIP AND MANAGEMENT

· Collect data about feedback from a trusted colleague and identify the visible learning levels of feedback

· Teachers apply a feedback technique to their teaching

· Trial, review and reflect on feedback strategies

· Provide opportunity for teaching staff to lead PD

· Review collegial discussions model to ensure it is translated into individual’s learning.

SCHOOL COMMUNITY

· To expand the use of  communication tools such as SeeSaw to engage parents in their children’s learning. 

· To provide parent information sessions in wellbeing. 
· Use parents skills list when planning. 

VRQA Compliance Data

The trend in our NAPLAN data over the 2014-2017 period shows that almost every student in the respective year levels has reached the minimum standards with only one child not meeting the minimum standards in Grammar and Punctuation  and Reading. 
	

	
	
	

	PROPORTION OF STUDENTS MEETING THE MININUM STANDARDS
NAPLAN TESTS
2015

 %
2016

 %
2015 - 2016
Changes
 %
2017

 %
2016 - 2017
Changes
 %
YR 03 Grammar & Punctuation
100.0
100.0
0.0
98.5
-1.5
YR 03 Numeracy
100.0
100.0
0.0
100.0
0.0
YR 03 Reading
100.0
100.0
0.0
98.5
-1.5
YR 03 Spelling
100.0
100.0
0.0
100.0
0.0
YR 03 Writing
100.0
100.0
0.0
100.0
0.0
YR 05 Grammar & Punctuation
98.1
100.0
1.9
100.0
0.0
YR 05 Numeracy
100.0
100.0
0.0
100.0
0.0
YR 05 Reading
100.0
98.6
-1.4
100.0
1.4
YR 05 Spelling
100.0
98.6
-1.4
100.0
1.4
YR 05 Writing
100.0
100.0
0.0
100.0
0.0
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		AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL
%
Y1                                                                                                  
94.47
Y2                                                                                                  
94.73
Y3                                                                                                  
94.72
Y4                                                                                                  
94.40
Y5                                                                                                  
94.82
Y6                                                                                                  
94.25
Overall average attendance
94.57
					
												
			TEACHING STAFF ATTENDANCE RATE
Teaching Staff Attendance Rate
91.36%
			
												
					STAFF RETENTION RATE
Staff Retention Rate
85.29%
		
												
					Doctorate
0.00%
Masters
11.11%
Graduate
25.93%
Certificate Graduate
0.00%
Degree Bachelor
74.07%
Diploma Advanced
22.22%
No Qualifications Listed
0.00%
		
												
					STAFF COMPOSITION
Principal Class
2
Teaching Staff (Head Count)
38
FTE Teaching Staff
29.400
Non-Teaching Staff (Head Count)
12
FTE Non-Teaching Staff
5.987
Indigenous Teaching Staff
0
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